
Information & Referral
442-4916

Simple/Complex Information

Needs Assessment

Relocation Readiness
442-3095/2360

MilitaryHOMEFRONT 

Welcome Packets

Sponsorship, Lending Closet

Newcomers Orientations

PCS Orientations

Family Advocacy Program
442-6801

Parent Education & Playgroups

New Parent Support Plus Program

Victim Advocacy

Healthy Life Skills Education

Sexual Assault Prevention/Education

Exceptional Family Member 

Program (EFMP) 442-6818

Assistance for family members with 

special needs

Mobilization or Deployment
442-2152

Pre and Post Deployment Briefings

Family Readiness Group Training

Operation R E A D Y Resources

Employment Readiness Program
442-4681

Resume/Resumix Training

Assessment and Career Placement

Community Job Announcements

Federal Application Assistance

Army Emergency Relief 

(AER) 442-2946

Emergency Financial Assistance

Emergency Food Vouchers

After hours: FOD 442-4912

Financial Readiness Program 

(FRP) 442-3247

Budget Counseling

Consumer Rights

Understanding Credit 

Personal Financial Management

Army Volunteer Corps Program
442-4682

Volunteer Vacancy Information and 

Placement Assistance

Volunteer Management Training

Community Volunteers Recognition Events

Army Family Action Plan  

(AFAP)  442-2039/2382

Identifies Quality of Life Issues

Solution oriented to enhance Total 

Army Family

Army Family Team Building 

(AFTB) 442-2039/2382

Family Readiness, Self-Reliance, 

and Leadership Training

Helping Families Understand the 

Army Life

ACS

Your Partner in 

Readiness

www.goacs.org

www.MilitaryHomeFront.com

www.MilitaryOneSource.com

www.MyArmyLifeToo.com

ARMY COMMUNITY SERVICE
4700  Mow-Way Road, Fort Sill, OK 73503

Hours of Operation:

0730-1600 Monday- Thursday

0930-1600 Friday

http://www.goacs.org/
http://www.militaryhomefront.com/
http://www.militaryonesource.com/
http://www.myarmylifetoo.com/
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Army Regulation requires you to report to the Housing Service Office (HSO) located at 
Building 4700, Third Floor, Mow-Way Road, Fort Sill, OK 73503 (580)442-
6819/2813/5190/3778, before you make any permanent off-post living arrangements. 

If you are taking permissive TDY for house hunting, you are required to to have your 
leave form (DA form 31) stamped and dated by the the Housing Office before starting 
permissive TDY. If NOT, you may be charged leave for that period. 

The Housing Services Office (HSO) maintains a list of available rentals, brief individual 
on the local area, review/clarify or explains lease contracts, mediates disputes 
between tenants and landlords, inspect off-post rental housing for suitability and 
obtain assurance of non-discriminatory rental practices, maintain a display of area 
maps, provide computers, sales booklets and brochures.  Provide transportation for 
soldiers and family members in search of off post rentals when POV is not available. 

A Department of Defense (DoD) sponsored site, AHRN is designed to improve and 
speed up the process in military service members and their families to secure 
available off-base community housing rentals.  Log on to www.ahrn.com   You can 
also log on to www.apartmentdirectory.com  to visit the apartments in Lawton. 
 
After completing the AHRN registration process, military service members will be able 
to:  

 Search for available rental listings in and around military installations. 

 Review information of all available properties listed within the AHRN data 
base. 

 Contact available property owners/realtors. 

 Obtain driving directions to available rental properties. 

 Military for Sale By Owner 

 Shared Rental and Temporary Lodging 

Volunteer Realtor Program: 

The purpose of the Fort Sill Volunteer Realtor Program is to assist the Housing 
Service Office (HSO) in providing housing and community information to military 
families. 
 
The Lawton Board of Realtors, Inc. provides qualified realtor volunteers to assist the 
Army housing counselors in this endeavor and to furnish rental and sale listings 
through the Multiple Listing Service System. Services include printouts of rental and 
sale listings, information regarding purchases of homes such as application 
procedures, interest rates and discussing various types of mortgages such as VA, 
FHA and conventional loans. For information call (580)357-1999 or visit the Lawton 
Board of Realtors, Inc.,  located at 1608 NW Euclid, Lawton OK 73505 

 

 

 

http://www.ahrn.com/
http://www.apartmentdirectory.com/


      City of Lawton 
        Animal Welfare Division                 

 
                                     Office  - 2104 South 6

th
 Street         Lawton, Oklahoma 73501 

                                     Office:  (580) 581-3219          Fax:  (580) 581-3506 
 

 
GENERAL INFORMATION SHEET 

 
Hours of Operation:   11:00 a.m. to 6:00 p.m., Tuesday thru Friday 
                                     10:00 a.m. to 2:00 p.m., Saturday 
 
FREQUENTLY ADDRESSED VIOLATIONS: 
 
Licensing: 
 
All dogs and cats that live within the city limits of Lawton are required to be licensed.  City licenses 
are available from the Lawton Animal Shelter, 2104 SW 6th Street.  An “A” license will be issued 
for dogs and cats that have been spayed or neutered.  The fee for this license is $15.00 (no 
charge for Senior Citizens age 65 & older).  There is no renewal fee as long as the license is 
validated every year. 
 
A “B” license will be issued for dogs and cats that have not been spayed or neutered.  The fee for 
this license is $100.00 with an annual renewal fee of $75.00.  (Senior Citizens are not exempt 
from this fee).  Licenses must be validated every year during the anniversary month that the 
license was issued. 
 
Proof of current rabies vaccination is required to purchase and/or validate each license. 

Article 5-5 Section 5-5-501 
 

Number of Animals Permitted: 
 
You are allowed three (3) dogs or cats or any combination thereof.  You may own up to seven (7) 
dogs and/or cats, or any combination thereof, over the age of six (6) months.  However, you must 
obtain a Special Handler’s License for each dog or cat over the limit of three (3).  The fee for this 
license is $50.00 per year per unaltered animal.  The fee for an altered animal is $50.00 and is a 
one-time fee. 

Article 5-5 Section 5-5-501 B-2 
 

Control of Animals Required: 
 
It is unlawful for any owner or person to permit any animal to run at large.  Any dog or cat that is 
not confined and not under the actual physical control of its owner, leaseholder or keeper, will be 
presumed to be running at large.  Any animal found at large within the city limits shall be 



impounded by the Animal Welfare Officer and taken to the animal shelter.  The Animal Welfare 
Officer may cite the owner of such dog or cat to appear in Municipal Court.  Fines for running at 
large are a minimum of $100.00 for the first offense, $150.00 for the second offense and $200.00 
for the third and any consecutive offenses.  Upon the second impoundment, it is mandatory for the 
animal to be spayed or neutered. (Section 5-1-118 D) 

Article 5-1 Section 5-1-115 
 

Chaining: 
 
No person shall, at any time, fasten, chain or tie any dog.  Should you have a confinement issue 
with your pet, you should consider erecting an escape-proof enclosure.  Minimum requirements 
for the enclosure are outlined in the definitions in Section 5-1-101 A-36 of the city code. 

Article 5-1 Section 5-1-120 H 
 

Sterilization Spay/Neuter and Breeding/Advertising/Transfer Permits: 
 
Each year, thousands of dogs and cats are euthanized by the city because they are unwanted.  In 
an effort to combat this situation, ordinances have been put in place to limit the breeding of dogs 
and cats and to ensure that those that are advertised for sale or given away are sterilized. 
 
Owners who wish to breed their dog or cat and meet the requirements of the breeding/advertising/  
transfer (BAT) permit may apply for such permit through the Animal Welfare Division.  The holder 
of the permit would be authorized to breed, sell, trade, advertise or transfer ownership of no more 
than one litter per licensed animal per year.  A (BAT) permit must be obtained by, but not limited 
to persons wishing to breed their dog or cat, persons wishing to advertise the sale or give away of 
an unaltered dog or cat, persons who intentionally or unintentionally cause or allow the breeding 
of a dog or cat. 

Article 5 Section 5-1-105 and Section 5-1-106 
The fine for the violation of this ordinance is $500.00. 

 
Property owner Fencing/Enclosure Requirement: 
 
Property owners allowing tenants to have dogs on their premises must provide an adequate 
enclosed space to secure the animal.  Article 5 Section 5-1-120 J  

 
Impound fees are assessed based on compliance with spay/neuter/rabies/licensing requirements 
and can range from $7.00 to $222.00 for one (1) day impoundment. 
 
These and other city codes may be found on the City of Lawton web site at: 

www.cityof.lawton.ok.us 
 

If you have questions or concerns of any kind, we will be glad to help.  Please call us at (580) 581-
3219 during regular business hours. 

 
  

 

 

http://www.cityof.lawton.ok.us/


Dining
Guide



American Cuisine

Atlanta Bread
2 NW Sheridan Road
580.581.1177

Buff alo Wild Wings
2506 NW Cache Road
580.357.9464

Burgess Grill
617 SW C Avenue
580.355.7473

Chit’s BBQ
3708 SW J Avenue
580.353.1777

Cracker Barrel Old Country Store
601 E Gore Blvd
580.248.1477

Crockett ’s Smokehouse
1508 W Gore Blvd
580.357.7427

Furr’s Fresh Buff et
3807 NW Cache Road
580.355.6644

Gandolfo’s Deli
4404 NW Cache Road
580.353.3354

Gert’s Pub & Grub
2617 NW Cache Road
580.355.1100

Golden Corral
2632 NW Cache Road
580.357.5113

IHOP Internati onal House of Pancakes
1060 NW 38th Street
580.357.7464

Meers Store & Restaurant
26005 Hwy 115
580.429.8051

Mike’s Sports Grill
517 E Gore Blvd
580.357.3080

Old Plantati on
140 E. Lake Drive Medicine Park
580.529.6262

Outback Steakhouse
7206 NW Cache Road
580.536.6550

Rinie’s Kitchen & Wine Bar
1320 NW Homestead
580.248.8100

Riverside Café
180 E Lake Drive Medicine Park
580.529.2626

The Stati on House Grille
4020 NW Cache Road
580.353.4154

Sante Fe Catt le Company
7405 NW Cache Road
580.510.0100

Victoria’s Restaurant & Lounge
1125 E Gore Blvd
580.353.0200

Wingstop
1400 NW Sheridan
580.357.2800

Catering

Fort Sill MWR Patriot Club
580.442.5300

Medicine Park Music Hall
580.529.2525

Sodexo
580.581.2384

Terri’s Touch Catering
580.574.6635

The Event
580.354.9605

Coffee Speciality

Beans & Briar
618 SW C Avenue
580.357.2830

Buff alo Grounds Coff ees
19857 State Hwy 49 Medicine Park
580.529.4636

Starbucks
3908 NW Cache Road
580.351.9719

Fast Food

Burger King
2635 NW Cache Road
580.355.3264

210 SW Sheridan Road
580.248.3480

1102 SW Lee Blvd
580.357.9895

Charley’s Grilled Subs
Central Mall
580.250.4008

52nd & Rogers Lane
580.355.6255

Chick-Fil-A
Central Mall
580.353.5989

2303 NW Cache Road
580.353.7766

Popeye’s Chicken & Biscuits
6119 Cache Road
580.354.9556

Quizno’s
6516B Cache Road
580.531.2402

Taco Mayo
801 SW 11th Street
580.248.0231



Taco Mayo
3803 NW Cache Road
580.353.6499

5209 SW Lee Blvd
580.536.9800

2020 E Gore Blvd
580.357.5126

Wayne’s Drive Inn
7 SW Sheridan Road
580.353.7444

6810 NW Cache Road
580.536.9000

Whataburger
2201 NW Cache Road
580.357.1608

6702 NW Cache Road
580.536.5722

Italian

Bianco’s Italian Restaurant
113 NW 2nd Street
580.353.9543

G’Vanni’s Italian Restaurant
2502 NW Cache Road
580.357.9600

Laugh Out Loud
6720 Quanah Parker Trailway
580.536.4FUN

Luigi’s Express Gyros & Pizza
2510 NW Cache Road
580.354.1476

Luigi’s Italian Restaurant
207 SW Sheridan Road
580.595.9250

Master’s Kitchen
19857 State Hwy 49 Medicine Park
580.529.3939

Pizza Hut
2311 NW Cache Road
580.353.8224

6118 NW Cache Road
580.536.0516

4501 E Lee Blvd
580.248.0050

Mexican

El Chico
Central Mall
580.357.9006

Julio’s Mexican Restaurant
1502 SW 11th Street
580.250.0483

Las Margaritas 
3134 NW Cache Road
580.355.1484

Los Tres Amigos
5203 NW Cache Road
580.353.3380

2002 E Gore Blvd
580.250.0216

Playa Azul
1015 SW Park Avenue
580.354.9800

Rosa’s Café & Torti lla Factory
6106 NW Cache Road
580.510.0112

Salas’ Mexican Restaurant
111 SW Lee Blvd
580.357.1600

Seafood 

Fishermen’s Cove
I44 @ Hwy 49
580.529.2672

Red Lobster
3112 NW Cache Road
580.248.4830 The Dining Guide

is created & distributed
to publicize our
Lawton Fort Sill Chamber
member restaurants.

For informati on about
the benefi ts of
Chamber membership,
call 580.355.3541

Winery’s 

Windmill Winery
14859 N. 2220 Road
Roosevelt OK  73564
580.639.2141

Winery of the Wichita’s
182 State Hwy 49
Medicine Park
580.529.2351

Woods & Water Winery
Anadarko OK 73005
580.588.2515



Family Programs Available:

Family Advocacy Program
Family Matters Program
Employment Readiness

Exceptional Family Member Program
Financial Readiness 

Sexual Assault Prevention Program
Victim Advocacy Program
Army Family Action Plan

Army Family Team Building
Army Family Toolbox

For more information contact us:

Army Community Service
Building 4700 Mow-Way Road

Fort Sill, Oklahoma
Phone 580-442-6801/4916

Fax 580-442-7617
DSN 639-6801/4916

PARENTING 
QUICK REFERENCE:

(ALL NUMBERS HAVE 580 AREA CODE)

EMERGENCY  911
Military Police 
 (Non-Emergency 24/7) 442-2102
Advice Nurse   442-3133
ACS Lending Closet  442-5018
American Red Cross  442-2426
Army Community Service 442-6801
Child, Youth & School Services 442-3927
Emergency Room  458-2770
Exceptional Family Member 442-6818
Family Advocacy Program 442-6801
ID Card Facility/DEERS 442-5010
Nye Library   442-3806
Pediatrics   458-2236
Pharmacy   458-2442
TRI-CARE   458-2000
WIC     585-6625
Reynolds (Hospital)  458-2500

NEW PARENT SUPPORT
a component of

FAMILY EDUCATION 

AND 

SUPPORT

Home Visitors:
Jodi Jordan - RN, BSN

Jenny McKean - RN, BSN
Tina Bondurant - RN, BSN
Patti Roegner - RN, BSN

Karen Previe - BSW (Team Lead) 
          

 



Even if you’ve been raising your 
Family for a few years, new 

ages and stages bring different 
challenges. The New Parent 

Support Program offers you the 
opportunity to express concerns 
and ask questions about children 

from birth up to age 3.

Home visits are arranged whenever 
possible, at your convenience 

(including early evening 
appointments). Families can 

schedule visits so that both parents 
can be present to learn about 

acquiring new skills in caring for a 
growing Family.

For more information visit:
www.sillmwr.com/acs_npsp.html

NEW PARENT SUPPORT 
PROGRAM PLUS

New Parent Support Program Plus
home visits are conducted by 
either a Registered Nurse or a 

Social Worker providing supportive 
and caring services to military 
Families in the home setting.

New Parent Support Program Plus
is a voluntary program that gives

parents and expecting parents the
opportunity to learn or 

ask questions about child 
development, discipline, 

parenting skills, budgeting, etc.
     

Army Families and other military 
Families expecting a child or with 
children from birth to 3 years of 

age are eligible to receive all of the 
services offered, free of charge.

The New Parent Support Program
is a professional team of nurses 
and social workers who provide 

supportive and caring services to 
military Families with children from 

birth up to 3 years of age.

Our trained home visitors have 
extensive knowledge about issues 
confronting parents. These home 
visitors are sensitive to the unique 
challenges facing military Families.

Enrolling is as easy as picking up the 
phone. Just give us a call between 

the hours of 0730-1600.
You can reach us at 

580-442-6801/4916.

WHO ARE WE?

WHO IS ELIGIBLE?

HOW DO YOU ENROLL?

    
WHEN WILL YOU COME

TO OUR HOME?

    
WHAT IF WE ARE NOT

NEW PARENTS?



 

Additional 

Information for 

New Civilian 

Employees 



 
 

 
IMCOM VISION AND MISSION STATEMENTS 

(As of Mar 2008) 
 
 
IMCOM Vision: 
 
The Army’s home.   We provide a source of balance that ensures: 
An environment in which all Soldiers and Families can thrive, no matter where they 
are located or which command they serve; 
 
A structure that supports unit readiness in an era of persistent conflict, and 
 
A foundation for building the future. 
 
 
IMCOM Mission: 
 
To provide the Army, with the installation capabilities and services to support 
expeditionary operations in a time of persistent conflict, and to provide a quality of life 
for Soldiers & Families commensurate with their service. 
 
 
IMCOM Goals: 
 
1. Sustain - Strengthen Soldier and Family Readiness to make the Army Family 

Covenant a reality 
2. Maintain and improve facilities, services, infrastructure, environmental and energy 

sustainability 
3. Provide Army standard, predictable support services that optimize available 

resources and support the Total Army 
4. Adapt Army Installations, programs, and services to support an expeditionary 

Army, and the Future "Army Community" 
 
 
 



US ARMY GARRISON 

FORT SILL, OKLAHOMA

LIST OF MANDATORY TRAINING

•New Employee Orientation, IAW IMCOM Guidance  (Monthly)

•Subversion and Espionage Directed Against U.S. Army &deliberate Security Violations 

(SAEDA), IAW AR 381-12 and IMCOM Guidance  (Annual)

•Ethics Training, IAW 5 CFR, Parts 733-734, Secretary of the Army (SA) and 

IMCOM Guidance  (Annual)

•Prevention of Sexual Harassment, IAW AR 600-20 and IMCOM Policy #3  (Annual)

•Small Unit Safety Officer/NCO Guide Emergency Preparedness, IAW Department of

Defense Instruction (DODI)  (As Directed)

•Computer Security Awareness, IAW 380-5  (Annual)

•Equal Employment Opportunity, IAW AR 690-12 and IMCOM Policy 

Memorandum #2  (Annual)

•Substance Abuse Training, IAW AR 600-85  (Annual)

•Anti-Terrorism Training, IAW AR 525-13, Army Training, Education and IMCOM 

Guidance  (Annual)



NOTE: If the complainant does not receive a copy

of the ROI within 180 calendar days from the date

the EEO Officer accepted the formal complaint for

investigation, he/she can appeal the case directly to

the full EEO Commission.

If the complaint is subsequently appealed to the full

EEO Commission to be heard, if the complainant is

not in agreement with the Commission’s decision, or

a decision is not issued by the Commission within

180 calendar day from the date the appeal was

received, the complainant can elect to file a civil

action in U.S. District Court.

Pertinent Laws, regulations, and directives that

provide guidance and govern employer’s

responsibilities and requirements for establishing

and maintaining EEO and Affirmative Employment

Programs, and EEO complaint

processing are as follows:

 Title VII of the Civil Rights Act of 1964;

 Age Discrimination in Employment Act;

 The Rehabilitation Act;

 The Equal Pay Act;

 Americans With Disabilities Act of 1990;

 Civil Rights Act of 1991;

 Additional regulations include:

Title 29 CFR Part 1614

Army Regulation 690-600

ALTERNATIVE DISPUTE RESOLUTION (ADR)

The ADR program incorporates the principles of 

confidentiality, neutrality, voluntariness and 

enforceability and is designed to bring people 

together, in a non-adversarial setting, to resolve 

conflict.  The Department of Army regulation 690-

600 and 29 CFR Section 1614.102(b) (2), states that 

the preferred method of ADR throughout Army is 

facilitated mediation with a qualified ADR neutral. 

ADR facilitates essential communication between 

parties, thus making organizations stronger and more 

effective.  It has proven successful in reducing formal 

complaints, employee grievances and employment 

litigation.  Benefits include rapid resolution, improved 

working relationships, cooperative problem solving and 

substantial cost savings.  Experience shows that 

managers, bargaining unit officials and employees often 

find that ADR has the potential to produce better and 

faster results than the traditional complaint and appeal 

process.

Observance Months
January: Martin Luther King, Jr.

February: Black History Month

March: Women’s History Month

April 19:  Day of Remembrance

May: Asian Pacific Islander History Month

August 26th: Women’s Equality Day

September 15-October 15: Hispanic 

Heritage History  Month

October: Disabilities Awareness Month

November: Native American /Alaskan Native

Heritage  Month

Department of the Army
Equal Employment 

Opportunity Office 
Fort Sill, Oklahoma

“The Model Employer with a Diverse 
and Effective Workforce Founded on 

Equality and Fairness”

October 2009
EEO WORKING TO CREATE A HOLISTIC

WORKING ENVIRONMENT



Serving the Army, the Nation and our 

Community by effectively utilizing 

People, Process & Communication 

Department of the Army 

Equal Employment Opportunity Office

IMWE-SIL-EEO

2872 Craig Road, Suite 100

Fort Sill, Oklahoma  73503

Phone:  (580) 442-4024

Fax:  (580) 442-7205

EEO Staff

Ms. Sharon Thompson, EEO Manager

Phone:  (580) 442-4024

Sharon.Thompson@conus.army.mil

Ms. Matline Liverman, EEO  Specialist 

(580) 442-4024

Matline.Bridgewater@us.army.mil

Ms. Bernidean Chichester,  EEO Technician

(580) 442-2718

Bernidean.Chichester@conus.army.mil

The Equal Employment Opportunity (EEO) Program

exists to ensure a working environment free of

discrimination, and to provide for equal opportunity in

all aspects of employment. EEO consists of three

central programs to help accomplish this goal: the

Affirmative Employment Program (AEP), the

Alternative Dispute Resolution (ADR), and the

Complaint Processing System.

AFFIRMATIVE EMPLOYMENT PROGRAM

The Affirmative Employment Program (AEP) promotes

equal employment opportunity for Army civilian

employees and applicants for employment. The plan

provides command-wide guidance to remove barriers to

employment and equal opportunity.

The Affirmative Employment Plan identifies barriers to

employment and advancement of women, minorities,

individuals with disabilities, and disabled veterans. The

plan sets goals and objectives for elimination of the

identified barriers. The plan also includes initiatives to

address under-representation, a comprehensive action

plan to prevent sexual harassment in the workplace, and

other Affirmative Employment efforts.

EEO COMPLAINT PROCESS

The EEO Complaints Process provides current

employees, applicants for employment, and former

employees an avenue of redress if they believe they

have been a victim of discrimination because of one or

more of the following factors:

•Race

•Color

•Age (40+)

•Gender

•National Origin

•Religion

•Mental or Physical Disability

•Reprisal because of prior EEO activity

Anyone who believes they are or have been a victim of

discrimination based on any of the above factors, and

wishes to file an EEO complaint, must contact the EEO

Office within 45 calendar days of the date of the

event giving rise to the complaint or, within 45 days

of the date you first knew, or should have known, of

the event giving rise to the complaint.

When an informal complaint is filed, the EEO Office

appoints an EEO Counselor to the case, who, acting as

a neutral third party in strict compliance with established

EEOC guidance, will make inquiries into all allegation(s),

and work with both the complainant and management to

find an amicable resolution. During this initial phase of

processing (informal complaint stage) the Counselor

has 30 calendar days to complete all inquiries and/or

to facilitate a resolution. In certain circumstances, e.g.,

progress is being made in reaching a resolution,

unavoidable emergencies, or other unanticipated

events, and with the complainant’s approval, the

counseling period can be extended an additional 60

calendar days, for a total maximum of 90 calendar

days.

At a point early in the process, depending on the

circumstances, the EEO Office may invite the

complainant and management to engage in mediation

to attempt resolution. If both agree and mediation is

initiated, traditional EEO counseling will cease. If the

complaint is not resolved in mediation, the complainant

will receive a final interview from the EEO Counselor,

and will be issued a written Notice of the Right to File a

Formal Complaint within 15 calendar days.

When a Formal complaint is filed, the EEO Officer has

15 calendar days to decide whether it complies with

the criteria in EEOC Management Directive (MD) 110,

and whether it should be accepted for investigation or

dismissed. If the EEO Officer decides to dismiss the

complaint, in whole or in part for statutory or regulatory

reasons, the complainant will be so advised, along with

his/her rights and methods of appeal. If the EEO

Officer decides to accept the complaint for

investigation, he/she will request the appointment of an

investigator from the DoD Office of Investigative

Resolutions Division (IRD).

Once the investigation is completed, the investigator

will issue a Report of Investigation (ROI). The

complainant and his/her representative, if applicable,

will receive a copy of the ROI with a written Notice of

Post-Investigation Options, which will include either a

hearing before an EEOC administrative judge, or the

issuance of a Final Agency Decision (FAD) by the

Army on the merits of the case as it stands without an

EEOC hearing. If the complainant elects to exercise

one of the options, he/she must do so within 30

calendar days from the date the notice of post

investigation options. No matter which option the

complainant elects to use, if dissatisfied with the

decision, or a decision is not received within 90

calendar days, he/she can appeal to the full EEO

Commission.

mailto:Sharon.Thompson@sill.army.mil
mailto:Sharon.Thompson@sill.army.mil
mailto:Matline.Bridgewater@conus.army.mil
mailto:Matline.Bridgewater@conus.army.mil
mailto:Bernidean.Chichester@conus.army.mil


Call to schedule 

your appointment 

today  

442-4681/4359/4916 

Family 

Member 

Employment 

Readiness 

Program 

 

Job 

Ready  

Teens 

http://www.cpol.army.mil/


Family Member Employment Readiness Information 

Who does Employment Readiness Serve? 

· Family Members of active duty Soldiers 
with valid ID cards 

· Active Duty  service members 

· Reserve and National Guard on Active Duty 

· Retirees 

· DOD Civilians 

 Our Mission: 

The Army Community Service Family Member 
Employment Readiness Program provides    
information and referral services in the areas of 
employment, education, training, transition and 
volunteer opportunities to give the client the 
competitive edge needed to secure employment. 

  We provide current information and supportive 
services to minimize the employment problems 
associated with relocation. 

   

FMERP Answers your employment 
needs and requirements by providing 
you the following: 

 Overview of employment opportu-
nities in the local community. 

 Employment information and refer-
ral to appropriated and non-
appropriated fund federal employ-
ment, AAFES, DFAS, Defense 
Contractors and local employers. 

 Bulletin board with current, local 
job announcements. 

 Assistance with federal employ-
ment application procedures. 

 Assistance in career planning and 
goal setting. 

 Employment information and refer-
ral for teens. 

 One on one career counseling. 

 Use of Computers for resumes and 
applications. 

 Use of Professional Career Library. 

 

 

 

 

 

 

Family Member Employment 

Readiness Program 



WORKFORCE OKLAHOMA CENTER 

FORT SILL 

Don’t just find a Job  

Find a Career 

 Core Services:  
Career Planning 

Wage & Salary Information 

Identification of High Demand Occupations 

Job Skills-Experience-Training & Education for High Demand Occupations 

Access to Local-State-National Job Postings 

Assistance in Resume and Application Preparation 

Self Assessments-Basic Educational Skills & Occupational Interest 

Information on Supportive Services 

Referral to Workforce System Partners 

Oklahoma Career Readiness Certificates 

 Located: 

  Army Community Service—Bldg 4700 

Mow-Way Rd. 

Gentry K. Shofner - Career Counselor 

580-442-3173 / shof_ge@ascog.org 
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